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Physical Address d Campus:

402 E. @llege Sreet
Bridge water, VA 22812

Main Campus Bone Number:

540-828-8000

General Information

Non-Discrimindaion Notice

Bridgewater College does not discriminae on the basis @
race, ocolor, ndional or ethnic origin, sex, mari@l datus,
disability, religion, age, veteran gatus, family medical or
genetic information, or political &yliation in the
adminigration of its educational policies, admissions
policies, scholarship and loan grgrams, ahletic
programs, or dher college programs and activities, or
with regard to employment as equired by Title IX d the
Education Amendments of 1972, Amerians with
Disabilities At of 1990, as amended, Section 504 fothe
Rehabilitation Act of 1973, Titles VI and Vlifahe Civil
Rights Act of 1964, Age Discriminaion Act of 1975, the
Genetic Information Nondiscrimination Act of 2008, and
other applicable gatutes and @llege policies.

Title IX o the Education Amendments of 1972

Title IX, the &deral lawv that prohibits sex discrimindion,
provides tha Ono person E shall, on the basis sex, be
excluded from participation in, be denied beneyts of, or
be subjected to discriminaion under any education
program or activity eceiving federal ynancial asstance
E.O Br purposes o Title IX, s& discrimindion involves
sexual haassmer, including sexual violence. As
described in itsSexual Misonduct Policy, Bridge water
College prohibits sexual and genderbased hamassmer,
including sexual assauljtand ather forms of interpersonal
violence.

The @llege® Title IX Gordinators ae the designaed
college ofycials with primary esponsibility for
coordinating the college® mmpliance with Title IX and
other federal and gate laws and egulations relating to
sex-based discriminaion.

¥ Dr. Jennifer C. Hawkinberry
Title IX @ordinator
Kline Campus €nter, Room 119
540-828-8063
| TitleIXCoordinator@bridgewater.edu
¥ Heather Grant
Deputy Title IX @ordinator
Nininger Hall, Room 248
540-828-8043 |hgrant@bridgewater.edu

Title VI and Title VII d the Civil Rghts Act of 1964

The Pllowing person has been designaed to handle
inquiries regarding the non-discrimination policies:

¥ Dr. Leona Sevick
Provost and Executive Vice President
Flory Hall, Rrom 102
540-8285607 |lsevick@bridgewater.edu

Age Discrimination in Employment Act of 1975

The ADE protects individuals fom discrimingion based
on age in programs or activitieseceiving Federal
ynancial assimnce. Inquiries ®ncerning the application
of the ADEA should be directed to:

¥ Dr. Leona Sevick
Provost and Executive Vice President
Flory Hall, Fhom 102
540-828-5607 |Isevick@bridgewater.edu

Section 504 d the Rehabilitation Act of 1973 and the
AmericansO with Babilities Act

Individuals, including Bidgewater sudents and
employees, and participarts in Bidge water® programs or
activities, mg be entitled to reasonable acommodations
or modiycations for a disability These lavs protect
individuals from discriminaion based on disability in
admission, emplg/ment, treatment, or acess in ppgrams
or activities eceiving Federal ynancial asstance. The
following persons have been designaed to handle
inquiries regarding the American with Disabilities At,
Rehabilitation Act, and related statutes and egulations:

Sudent inquiries should be diected to:

¥ Denise Miller
Director of Academic Support and Disability
Servies
Flory Hall, Foom 116
540-8285611 [dmiller2@bridgewater.edu

Employee and Visibr inquiries should be directed to:

¥ Kimberly Harper
Director of Human Resources
Finane Building, Room 9
540-828-5393 [kharper@bridgewater.edu

Complaints of discriminaion, harassmen, and retaligtion
may be directed to the Executive Vice President and
Provost: Isevick@bridgewater.edu; 540-8285607.
Complaints may also be yled with theU.S. Departmer of
Education Ofyce for Civil Rghts, U.S. [fual Employment
Opportunity Commission and the Commonwealth of
Virginia Ofyce of Civil Rghts.

USDA Funding Notice
Bridgewater College has partneed with the U.S.

Department of Agriculture (USIA) to obtain resources ©
enhance the llege® facilities, including the ecent
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renovations of several a@ademic, ahletic, and residential
College facilities. The @llege is poging the following
notice as equired by federal lav for organizaions tha
beneyt from the USDA® funding program. View the
USDA® poser summarizing the éllowing notice (.pdf).

NOTICE

If you wish © yle a Civil Rghts program complaint of
discriminaion, complete the USDA Frogram
Discrimingion Complaint Form, found online

at http :/www .ascrusdagov/complaint_Vyling_cust.html,
or at any USDA ofyce, or call 866) 6329992 to request
the form. You may also wrie a ldter containing all o the
information requested in the form. Send yur completed
complaint form or letter to us by mail & U.S. Departmer
of Agriculture, Director, Ofyce of Adjudication, 1400
Independence Avenue, SW., Washingion, D.C.
20250-A10, by fax (202) 690442 or email

at program.intake@usdagov.

Mission

Bridgewater College empowers gudents to lead
principled lives o purpose and consequence marked by
professional acomplishment and personal fulylimert.
Our graduates ae distinguished by their collaborative
spirit, reason, and esiliena of mind in servie to a
diverse and global @mmunity.

Satement of Ingitutional
Values

Bridgewater College lives out its mission § embracing
the ideals d Goodness, Tuth, Beauty and Harmony.
Grounded in our higorical ties with the Chuch of the
Brethren, these ideals animi@ our mission and inspi us
to educate sudents cmmmitted to pursuing truth, to living
lives enriched by beauty and aspiring b goodness, and
to achieving a vision d unity and community

Goodness We dgrive to produce graduates who engage
the world with compassion, integrity, and humility, and
who seek D build peaceful and jus communities.

Truth. We embrace the open exchange of ideas leading
to new understanding and knowledge through a liberal
arts eduation that ingtills in $udents the skills and habits
of mind to think critically and independently.

Beauty. We educate the whole person and ecognize that
the fullness d the human spirit equires an undersanding
of and commitment to passion, ceativity, and imagindion
that give the world substance, vitality and depth.

Harmony. We celebrate the diversity among us while
promoting civil discourse. We prepare graduates © live
and work in coommunity with others, b thrive as eduated

citizens, ehical and selpess leaders, anatbe active
participants in a global soci¢y where they serne with
respect for the dignity and worth of every person.

Accreditation

Bridgewater College is acredited by the Southern
Associaion of Colleges and Schools Gmmission on
Colleges to award degrees d the baccalaureate and
mager's level. Gontact the @mmission on ®@lleges a&
1866 Southern Lane, Deatur, Georgia 30033-4097 or ell
404-679-4500 for questions about the acreditation of
Bridgewater College. Additionally, the Qllege is also
accredited by both the Sate Boad of Education of
Virginia to offer a sate approved program of teacher
education and the Gmmission on Acreditation of
Athletic Training Education (CAATE) o offer ahletic
training education. Bridgewater College is acredited by
the Council for the Accreditation of Educator Preparation

(CAEP), loated at 140 19" &, NW, Suite 400,
Washingon, DC 20036. Bdge water College is a member
of the American Guncil on Elucation, the Gouncil of
Independent Colleges and the National Associ#ion of
Independent Colleges and Lhiversities.

Disclaimer

The Bidgewater College catalog is a multi-purpose
document, and the ontent of this Caalog and the
referenced policies or procedures do nat create and do
not constitute a @ntract of any kind. The @atalog
describes the ourses d study, explains @rtain rules and
regulations, gates the ®st of attendance, contains liss of
the adminidration and faculty and describes ther
aspects d campus lie in effect a the time of publication.
All of these and dher sources and eferences ae simply
statements or summaries bstandards and expectations,
or are informational as part d the College's ongoing
academic and aher operations. The @llege reserwes the
right to vary from them and o modify any of them at any
time without prior consert or notice even during the
academic year or period, although it will endeavor to
publish changes or updded versions as it madeem
appropriate in its sole disagtion. The @ntinuation of a
speciyc murse, policy or equirement is nd guaranteed.
Not all llege policies and procedures dfecting students
are described in the @llege catalog. Hease efer to The
Eagle student handbook, the Gollege's website and ather
materials br additional information.

202526 Academic Calendar

Summer Session 2025

Orientation and Registration May 27
Firg Day of Classes May 27
Juneteenth Holiday June 19
Independence Day Holiday July 4
Lag Day to Withdraw July 11

Lag Day of Classes August 15
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Fall Semeser 2025
Faculty Meetings Days
Fall Registration
Opening Convocation
Firg Day of Fall Classes
Lag Day to Add a Class
Family Weekend

Fall Beak (begins dter lag clas3
Classes Bsume
MidBTerm Grades Due
Homecoming

Advising Week

Lag Day to Withdraw
Fall Boad Meeting

August 18E22
August 25
August 25
August 26
September 2
September 19821
October 3
October 8
October 10
October 10812
October 2024
November 4
November 657

Thanksgiving Beak (begins dter lag clas3 November 25

Classes 8&sume
Lag Day of Classes
Reading Days

Exams

Soring Semeder 2026
Soring Classes Begin
Lag Day to Add a Class
MLK Hbliday (ho classe}
MidBTerm Grades Due

Soring Break (begins dter lag clas3

Classes 8sume
Advising Week
Lag Day to Withdraw

Eader Break (begins dter lag clas$

Classes Bsume
Founder® Day

Lag Day of Sring Classes
Exams

Reading Day

Exams

Fring Board Meeting
Bacalaureate

Commencement

May Term 2026
May Term Begins May 6
May Term Ends  May 22

Summer Session 2026

December 1
December 5
December 67
December 8B12

January 7
January ¥
January B
February 20
February 27
March 9
March 16E20
March 27
April 2

April 7

April 7

April 22
April 23E25
April 26
April 2728
April 30bMay 1
May 1

May 2

Orientation and Registration June 1
Firg Day of Classes June 1
Juneteenth Holiday (ho classep June 19
Independence Day Holiday (no classey July 3
Lag Day to Withdraw July 10
Lag Day of Classes August 14

Graduate Admissions

Graduate Admissions
Requirements

In addition to all other program speciyc equirements,
minimal requirements for admission include:

Graduate ApplicationNA complete online graduate
application. Graduate programs ma have their own
deadline for applications. See pogram speciyc
information for those deadlines. Br programs with olling
admission, appli@tions will be considered as they are
submitted and a program may be ylled prior to the
semesger or term it begins.

Graduate Application FeeNNonrefundable application
fee of $50.

Minimum Undergraduate GRANMinimum undergraduate
GPA of 2.7 on a 4 sale.

ReferencesNThree references as speciyed ly the
intended program of study.

Application EssayNAn essg of personal satement
describing educational objectives and piofessional
interedts.

Ofycial Sealed Tanscript of All Undergraduate and
Graduate Gurse WorkN Incoming graduate sudents
must submit a tenscript showing their completed
bachelor® degree prior to enrollment in courses a
Bridgewater College. If the gudent has nd yet
completed a bachelor@degree or the degree has na yet
been conyrmed, the student mus submit a letter of
Degree Near @mpletion/Completion. This léter mug be
on ofycial inditution letterhead, signed by the mllege
registrar and mus contain the dae when the degree
requirements were or are expected to be completed and
the date the degree was or will be ®nferred. Sudents
who submit a letter mug ill submit ofycial ynal
transcrif(s) & the earlied possible dae after graduation.
Continuation in any graduate program & Bridgewater
requires an dycial transcrigt which veriyes cmnferral of a
bachelor® degree, and this tanscrig must be received
prior to the end of the sudent® yrs semeger a
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Bridgewater. Sudents enolled in classes who heae not
submitted the required proof of degree by the end of
their yrst semeger will have a hold placed on their
record. This hold, which will pevent ynal registration, will
not be released urtil the proper documentation has been
submitted.

Coursework Completion NCompletion of all dejcient
coursework required for admission irto the graduate
program, including but nat limited to, prerequisite and

degree speciyc equirements.

Additional Program-Speciyc RequirementsNOther
materials speciyed by the program, including speciyc
exam sores from graduate admission eams guch as GRE
or GMAT), departmertal forms, portfolios, interviews,

on sik and/or phone interview, etc.

English Language RoyciencyNAn applicant whose yrst
language is nd English and/or does nat have a degree
from an ingditution where English is the primary language
of ingtruction is lequired to demonstrate English language
proyciency by submitting a sore from the Test of English
as a breign Language (DEFL) or Iternational English
Language Bsting System (IEO'S) aken within the lag two
years. The minimum sare required to display English
language proyciency for admission b a graduate
program is DEFL: 89 iB or 573 PBor an IELS sore of
6.5. Qurrently enrolled Bridge water College students ae
exempt from this lequirement.

Additional Requirements for International SudentsNIn
addition to the aorementioned items, irternational
students should go © the International Sudent Admission
section for further requirements.

Graduate Admissions
Classiyetions

Unconditional Nthe applicant has me all ollege and
program requirements for admission b a graduate
program.

Conditional Nthe applicant® admission mterials ae
missing one or moe areas equired by the oollege or
program eg. reference letter, ofycial test sores. A
student will be admitted without condition upon
providing all deycient information. Sudents electing ©
enter the bachelor © mader accelerated program and
meeting all admission criéria except for the completion
of the bachelor degree will be admitted to the mager
program under mnditional classiyation while
completing the bachelor program.

ProvisionalNthe applicant is admitied to the graduate
program under some described povisional $atus. These
applicants have not met all of the speciyc program
requirements for the graduate program to which they are

applying. The $udent mus perform to a level that
warrants removal of provisional admission t&tus within
the timeframe deyned by the program.

DenialNthe applicant is na admitted to the college for
graduate gudies.

International Sudent
Admissions: Gaduates from
Bridgewater College or Other
Regionally Accredited U.S.
Ingtitutions

International gudents should submit the bllowing
documents in addition t the required graduate
admission appli@tion and items outlined in the Gaduate
Admission Requirement.

1. Certiyed bank gatement verifying ynancial support
for one academic year
2. Photocopy of front page (photo page) of passport

A Form | 20 will be issued #er veriycation of ynancial

support for one academic year is povided and applicant
is unmnditionally admitted into the program.

International Sudent Admissions: Gaduates from Non-
U.S. Ingitutions

International applicants fom non US. in§tutions should

submit the following documents in addition © the
required graduate admission appli@tion and items
outlined in the Graduate Admission Requirements:

1. All applicants should submit a tanscrigt during the
application process.Important Note: Transcripgts
from non-U.S. insitutions mug also be submited for
an a@ademic credential evaluaion to obtain
equivalency irformation regarding courses, cedits,
grades, and degees earned. Theeview must be
requested by the applicant and mug be conducted
by a NACES member oganizaion. Each NACES
member organizaion may have different
requirements regarding document submission. A
general or document-by-document report is
sufycient and mug include GPA. An dycial copy of
the completed evaluation should be sert from the
NACES member oganizaion directly to
Bridgewater College. For convenience we've liged
a few companies who evaluae international
credentials. A omplete lig of NACES qualiyed
reviewers may be found at www .naesorg.

2. Certiyed bank satement verifying ynancial support
for one academic year

3. An applicant whose yrg language is nd English
and/or does not have a degree from an ingitution
where English is the primary language éingtruction
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is required to demonstrate English language
proyciency by submitting a sore from the Test of
English as a Breign Language (DEFL) or
International English Language €sting System
(IETS) &ken within the lag two years. Bglish
language proyciency results with the bllowing
minimum s®res: OEFL ¢ 573 (PB), 89

(internet based) or IELS 6.5. N categoryN reading,
listening, speaking or writingNcan be below 22 in
the iBT.

4. Photocopy of front page (photo page) of passport

A Form | 20 will be issued #er veriycation of ynancial

support for one academic year is povided and applicant
is unonditionally admitted into the program.

Transer Graduate Sudent
Admissions

Bridgewater College will accept up to six semeter hours
of equivalent graduate work transerred from inditutions
credentialed by accredited ingtitutions recognized by the
U.S. Departmen of Education. International inditution
credits will be evaluated by the World Education Servies
evaludions process and the ©llege® registrar.

Credit is alloved only for those murses within the
previous yve (5) wars, in which a gade of C or better has
been earned. Only credits are acepted in transkr;
grades ae not transkrred and do not affect the sudent®
cumulaive grade point average. Gedit from inditutions
on a ystem other than the semesger hour gystem is
converted to semeger hours. Sudents receive no more,
and may receive fewer, than the number d credits
earned a the hog inditutions. The tudent is esponsible
for supplying ofycial descriptions of courses and ay
other supporting information such as ourse g/llabi as
requested to determine course transkrability.

Transcripgs will be evaluaed by the registrar on a
course by murse basis. @ly work comparable to that

offered at Bridge water College in level, naure and
discipline will be acepted for degree credit. Ofycial
transcripgs mug be submitted.

Policies governing transkr credit may vary by graduate
program and in some ases be &r more delimiting than

general ingitutional requirements. All poogram speciyc
information is detailed in subsequert sections.

Graduate Sudent Deposit

Sudents who have been acepted for admission mus
conyrm their intention to enroll by making a $300
resenation deposit. The eservation deposit is applied to
the entering semeger chages for the upcoming year.

Summer TermNThe deposit is efundable if requested in
writing before February 1. $udents admitted after
February 1 mus$ make a deposit within 10 da's of
admission.

Fall SemeserNThe deposit is efundable if requested in
writing before May 1. Sudents admitted after May 1 mug
make a deposit within 10 dgs of admission.

Soring SemegerNThe deposit is efundable if requested
in writing before Sepgember 1. $udents admitted after
September 1 mug make a deposit within 10 das of
admission.

Enrolling students mug present a written health eport on
a form supplied by the Gollege. The orm mus be
returned to the College before ofycial registration can
begin.

A reservation deposit is required for returning graduate
students in March and senes © hold the sudent® place
for the upcoming academic year. The deposit is
nonrefundable.

Graduate Sudent Orientation

Graduate programs diectly schedule oriertation for their
admitted students. Irformation regarding

program speciyc orienation will be communicated to the
student from the graduate program. Gaduate gudents

are not expected to participate in the orientation program
designed for undergraduate gudents.

Email as the Ofycial
Correspondence

Bridgewater College uses the sudent® ingitutional email
address as an fycial means d communication from BC
faculty, gaff, and adminidrators to the gudent. All
students have an dycial BC email addess tha is actiated
on or before their atendance a orientation. Sudents ae
expected to activate and check their BC email on a
frequent and consident basis b remain irformed of all
ofycial BC business and arexpected to ensure that
adequate email spae is available  receive messages.

Academics

Bachelor b Mager Accelerated

Program

Qualiyed Bridgewater College undergraduates an apply
for the Bachelor b Mager Accelerated Program once
they have earned 70 cedits. Admission is ompetitive and
must be accompanied by a mmpleted application packet
submitted to the appropriate department housing the
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graduate program. In oder to be considered for
conditional admission, tudents mus be on track b
complete the bachelor degree no laer than their burth
year and fulyll the pre requisites for graduate program
admission. 8idents in an acelerated degree program
must fulyll all requirements for both the bachelor and
mader degree as outlined by the mllege and speciyc
program.

Graduate Degree
Requirements

Complete a minimum d 30 credit hours & the graduate
level. Individual graduate programs mg require more
credit hours for completion. See speciyc deails in each
program section.

Complete all murse requirements for the speciyc
graduate program.

Earn a minimum GR of 30 in courses equired for the
graduate program.

Complete a minimum d 90% of all credit hours from
graduate courses in esidence at Bridgewater College.
Some programs mg require that all graduate courses ae
taken in residence a Bridge water College. See speciyc
details in each pogram section. 8idents may not transker
credits into the program in the ynal semeter or term of
the program.

Complete a @mpstone experience (©r combination of
experiences). The néure of this experience will be left to
the discretion of the individual graduate program.
Experiences mg include some @mbination of (@)
comprehensive written or oral examingtion, (b) thesis or
reseach paper, ) portfolio, @) creative work, and/or (e)
clinical immersion eperience.

Filing of an application for graduation and the ynal plan
of study with registrarsOf§ice by the end of the yrst week
of classes in thedrm/semegter prior to which the degree
will be granted.

All the above requirements mug be met by the deadlines
stated in the aademic calendar. Some gaduate
programs mg have additional requirements nat listed
above but explained in maerials supplied by the
program.

It is the esponsibility of the sudent to enroll in the
appropriate courses b meet the degree requirements.

Each gudent enrolled in a maser® program will receive a
diploma and will have their ofycial transcrig marked with
a degree conferral date after the registrar certiyes the
completion of all program requirements and ®llege
requirements as described abwoe.

Graduate Capdone Experience

The @pstone experience may consig of a cmmprehensive
written or oral examination, thesis or eseach paper,
portfolio, creative work, clinical immersion, or some
combination of these experiences. The equirement can
be saisyed after the gudent is enolled in the lag
semeder of the graduate program. F an unsdisfactory
grade is given on the yrg attempt to sdisfy the
requirement, no more than one additional atempt is
permitted. If the sudent fails b meet the graduate
program® minimum crieria for the capstone experience
on the semnd attempt, the chief academic ofycer will be
notiyed and will send the gudent a letter of dismissal
from the program.

Graduate Course Retake Policy

Sudents may retake any course in the gaduate program
in which they received a C or below. If a dudent retakes a
course, the highed grade is used in omputing the
student® GR; however, both grades will emain on the
student® permanert record. Some gaduate programs
progress sudents through the program as a ohort. In
those ingances, a sudent may have to delay retaking a
course urtil the course is dfered again.

Time Limit br Completing a
Graduate Degree

All graduate sudies mug be completed no later than six
years dter initial program mariculation. A gudent unable
to complete a degree in the gorementioned timeline
must submit a equest to the program director and
division head explaining the citumgances surounding
the request of extension. All equests will be evaluaed on
an individual basis and mg not result in the ability b
waive the time limit for completion of a graduate degree.

Classiyation of Sudents
Sudents registered for a minimum d 9 credits in a
semeder will be considered full time. 5 cedits is

considered half time.

The Basis bGraduate Oredit

A graduate credit is equivalent to one semesger hour. The
way in which a cedit hour is avarded depends on the

type of graduate experience. A thiee ceedit course will
meet for 40 contact hours. Gaduate laboratories meet

30 45 hours per adit hour. Graduate clinical experiences
including clinical immersion ourses equire 100 120
hours per credit hour. Graduate courses mg meet in

traditional semeser format or other block scheduling
deyned by the speciyc graduate program.
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Graduate Grade Roint Average
and the Grading System

The Pllowing grading system is used in gaduate courses:

Grade Quality Point
A 4.0
A- 3.7
B+ 3.3
30
2.7
C+ 2.3
C 20
F 0.0

Grades d W, F S and U eceive no quality points

An A is the highespassing gade and is avarded for
superior course work. The lav passing grade of C is
awarded for work that is minimally aceptable a the
graduate level. Any grade below a C is onsidered
unsdisfactory and is nd accepted in graduate courses.

The grade point average (GPA) is omputed by dividing
the quality points achiesed by the number of credits
attempted at Bridgewater College. All graduate credits
for which a $udent enrolls ae counted as cedits
attempted except those cedits for which a grade of W or
S is eceived. A gudent may repeat course work in which
he or she haseceived a grade of C or F In the ase d
repeated work, the highed grade is used in omputing
the sudent® GR\; however, both grades will Emain on
the sudent® permanert record.

Work aacepted for transkr to Bridgewater College is
recorded as cedits earned. Qedits atempted and quality
points achiesed are not transkrred. Hence, a sudent®
GPA, both cumulaive and in the sudent® major is only
dependent upon work atempted at Bridgewater.

INIncomplete Achievement

This gade may be given when a $udent has been unable
to complete the course or has been absenfrom the ynal
examinaion because d illness or an emegency situaion
that is beyond the student® wntrol. The time and
conditions for the removal of an | mug be approved by
the registrar when it is assigned but no k&r than the sixth
week of the following semeder. In determining the grade
point average, credits with a grade of | are not counted as
credits atempted.

WRWithdr awn

This gade indicates withdrawal from a @urse in which
the gudent was dycially registered. In order to receive it,
the withdrawal mug have the approval of the ingructor of
the course, graduate program director, the gudent®
academic advisor and the egistrar before the withdrawal

deadline (see the graduate academic calendar, page 2). A
grade of W may be assigned fom the lag day of the

initial drop/add period un til the lag day of the 10th week
of the full semedger, the seond week of May Term or the
lag day of the 7th week of the graduate summer sessions.
Following these deadlines, the ogion of withdrawing will
no longer be available. In degermining the GPA, credits
with a grade of W are not counted as cedits atempted.

FNUnsatisfactory achievement (carries no cedit)
SKSdisfactory achievement

UNUnsatisfactory achievement (carries no cedit)
AUDNAudit (carries no cedit)

For yeld internships and sudent teaching, grades o S or
U ae assigned. ©urses arrying grades o S or U do nd
contribute to credits atempted or grade points achieved,
nor do they ygure in the GRA, but appropriate credits
earned ate credited to the sudent® permanert record.

For students wishing b audit a @urse, the sudent must
get permission d the ingructor and program director of
the graduate program prior to enrollment. An audied
course will have a grade of AUD assigned. A gade of
AUD does na contribute to credits atempted, credits
earned or grade points achieved. The AJD grade does
not ygure in the GRA.

Graduate Grade Reports &
Record Retention

Grade Reports

Final semeter or summer £rm grades ae recorded, and
a report is made electonically to each graduate gudent.

Records Retention

Bridgewater College maintains all tudent academic
records acording to the college'sretention policy. As
such, a tudent's record of ynal grades ae kept
indeynitely as a part 6the gudent's Bidgewater College
transcrig. All \eterans Alministration student academic
records ae kept for a minimum o 5 years dter the
student graduates acording to the college'sretention

olicy schedule.

Minimum GPA Sandards for
Graduate Sudents

Every sudent who is permitted to enroll at Bridge water
College is expected to make continuous progress bward
his or her eduational objective. At the end of each
semeder a areful evaluaion of the achievement of each
student is made, and atudent whose quality of
performance is below the minimum GFA gandards as
outlined below will either be placed on academic
probation or academic suspension. idents in graduate
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programs mus, & minimal, mairiain a 30 GPA in their
program of study. Graduate gudents who fail to maintain
a 30 GPA will either be placed on academic probation or
academic suspension ly the program director. Additional
criteria related to probation and suspension mg be
speciyc for each program and @n be requested from the
program director.

Undergraduate to Graduate
Overlap Rolicy

An undergraduate gudent enrolled in a bachelor b
magder accelerated program may overlap a maximum &
12 graduate credits with the undergraduate program. See
speciyc details in each pogram section. These grduate
credits will count towards the 120 cedit hours needed to
achieve the bachelor degree.

Registration and Other
Academic Policies
Responsibility of Sudents

It is the esponsibility of students o understand the
academic dandards of the College and the degree
requirements of the program in which they are enrolled.
Assisance in interpreting the requirements is aailable
from advisors, the ppgram director, department chair,
registrar and the division head.

Registration

Sudents ae expected to register in advance of the
published registration dates © ensure their enmllment in
preferred courses. Gaduate sudents register for courses
in the spring prior to their program initigion. Sudents ae
expected to conyrm their enrollment and male necessary
course changes pomptly in the period devoted to
registration at the beginning of each semeser. Railure to
conyrm enrollment at the proper time will result in the
assessmenof a lae registration fee.

The Wllege accepts no responsibility for holding seats in
courses br sudents who fail to conyrm their enroliment
by the day designated for that purpose.

By permission d the sudent® advisor program director
and the registrar, one may make adjusments in his or her
program of studies during the drop/add period at the
beginning of the semeder. When a ourse is dopped
after the drop/add period, and be fore the withdrawal
deadline gated in the aademic calendar, a grade of W
will be shown on the permanert record. If the withdrawal
occurs dter the withdrawal deadline, a gade of F will be
shown on the permanert record.
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Readmission

A gudent who is absen from the College for a semeser
or longer, or one who has withdawn from the College
for any reason, wluntarily or involuntarily, mug complete
the online application for readmission and povide the
materials described in the applietion. The associg
provost will work with the appropriate college ofycials ©
determine the gudent® readiness b return to the
college. Readmission is nger guaranteed. If the applicant
for readmission withdew for health reasons, an
evaluation and letter of recommendation may be
required from a health piofessional. flthe applicant was
suspended for academic reasons, @idence of sdisfactory

college level work & ancther inditution must be

submitted to the program director. If the applicant was
suspended for violating academic or gudent conduct
policies, rradmission is dependert on the applicant
demonstrating full compliance with the terms o
suspension, the @llege being satisyed that the gudent
takes responsibility for his or her individual choies and
actions, and thathe sudent is ready to participate as a
positive, contributing member of this aademic
community, which includes full aceptance of the
expectations of the College for the members d its
community

Graduate Transker Credit

Bridge water College will accept up to six semeter hours
of equivalent graduate work transerred from ingitutions
credentialed by accredited ingtitutions recognized by the
U.S. Departmen of Education. International inditution
credits will be evaluated by the World Education Servies
evaluaions process and the @llege® registrar.

Credit is alloved only for those murses within the
previous yve (5) yars, in which a gade of C or better has
been earned. Only credits ae aaepted in transkr;
grades ae not transkrred and do not affect the sudent®
cumulétive grade point average. Gedit from inditutions
on a ystem other than the semeger hour system is
converted to semeger hours. $udents receive no more,
and may receive fewer, than the number d credits
earned a the hog inditutions. The sudent is ilesponsible
for supplying ofycial descrigtions of courses and ay
other supporting information such as ourse gllabi as
requested to determine course transgrability.

Transcrigs will be evaluaed by the registrar on a
course by murse basis. @ly work comparable to that
offered at Bridgewater College in level, naure and
discipline will be acepted for degree credit. Ofycial
transcrigs mug be submitted. Sudents

Class #tendance Policy

Regular class #tendance is expected of all gudents and
attendance records ae kept. Seciyc policies regarding
the number of absences allaved in particular @urses ae
determined by ingructors; however, if a $udent is absert
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for an ertire week without credible explanation or has
what the ingructor considers excessive absences overall
(whether or not they are consecutiwe), he or she will be
reported to the program director who will determine the
circumgances o the absenes and, dter consulting with
the ingructor, make a ecommendation as b whether the
student should be permitted to continue in the course. f
the sudent is na permitted to continue and the gudent
is withdrawn prior to the withdrawal deadline gated in
the academic calendar, a grade of W will be shown on
the permanernt record. If the withdrawal occurs dter the
withdrawal deadline, a gade of F will be shavn on the
permanent record.

If a dudent, through excessiwe absenes or aherwise,
demonstrates minimal aademic mativation, or an dtitude
inconsigent with reasonable epectations of a member of
an aademic community, the gudent will be subject o
adminigrative disciplinary eview, which may result in
suspension or &pulsion as deermined by the speciyc
graduate program and outlined in their individual
program handbook.

Absences tha occur because d College activities
approved by the program director will be reported in
advance to the registrar by the indructor or gaff member
sponsoring the activity and the egistrar will notify
ingtructors of the sudents involved. The sudent is
responsible for all work missed when absehfrom class.
Sudents should discuss abseras with their professors
before the absene occurs. The &culty member®
attendance policy determines the impact d absences on
a gudent® grade in the murse.

Honor System and de of
Ethics

BEhics, honor and irtegrity are the fundamental principles
at the core of the Bridgewater College experience. Our
community can only pourish in an emironment of trust
and respect, and these ndgions of personal honor and
academic integrity are the fundamertals d the

Bridge water Honor System. The @de of Honor prohibits
cheating, stealing and lying in egard to academic
matters, lying during Honor Council proceedings, and
failing to report or confront known violators of the Code
of Honor, and Bidgewater College® commitment to
ethics, irtegrity and values is embodied in the ©de of
Bthics. Violdion of these Wdes demondrates harm b the
community.

Honor Code Violations in
Graduate Programs

In graduate programs, suspecatd Bridge water College
Honor Code (academic integrity) violaions will be
handled through the following process.
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1. Professor in onsultation with his or her dean
determines if a@demic integrity requires irformal or
formal resolution.

a. Forinformal resolution, the professor assigns
sanctions and suident must acknowledge
sanctions in writing.

i. The irformal sanctions & forwarded to
both the program director and dean with
no further action.

ii. A gudentis only eligible for one informal
sanctions esolution during the length of
the graduate program. Ary subsequert
academic integrity issue will esult in
formal sanctions being yled. The dean
will maintain records for all informal
sanctions.

iii. Sudents @nnot appeal informal
sanctions. Thetsident, however, may
choose b opt out of the informal
sanctions pocess in &vor of formal
resolution.

b. For formal resolution, the professor brwards
pertinent information to the dean of the
respective graduate program. The dean
investigates the a@demic integrity issue and
assigns érmal sanctions.

i. The brmal sanctions mg impact the
enrollment status within the ®urse, the
program, the @llege.

ii. Sudent may appeal formal sanctions.

2. Appeals o Formal Sanctions

a. Inwriting, within 10 business dgs of
adjudication, sudent may appeal a decision ly
the dean related to academic integrity.

b. Appeals o the decision ae made o the
associde provost.

c. Decision d the associte provost is ynal.

College Policies

Family Elucational Hghts and
Privacy Act of 1974

The Family Eucational Rghts and Rivacy Act of 1974
(OFER¥®) gwerns the privacy of student education
records mairtained by Bridgewater College. FERR
provides gudents acess b their education records while
also protecting their right to privacy, by limiting the
transkrability of records without the gsudentsOansert.
The bllowing is a summary bthe College® FERR policy
and is irtended to assisall members d the Bridgewater
College community in underganding the provisions d
FERR as the apply to Bridgewater College. A complete
and current statement of the College® FERR policy may
be found on the College® website a bridge water.edu/
legal/consumer-information/f erpa.
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Notiycation of FERR Rghts

FERR afords eligible gudents aertain rights with respect
to their education records. An @ligible studentO under
FERR is a tudent who is 18 yars d age or older or who
attends a possecondary inditution. These righs include:

1. The right to inspect and eview the sudent®
education records.

2. The right to request the amendmernt of the sudent®
education records tha the gudent believes is
inaccurate, misleading or dherwise in violaion of
the sudent® privacy rights under FERR.

3. The right to provide written consert before the
College discloses personally idetiyable information
from the sudent® education records, except to the
extent that FERR or anaher gatute or regulation
authorizes disclosue without consert.

4. The right to yle a omplaint with the U.S.
Department of Education concerning alleged
failures by the Qollege to comply with the
requirements of FERR. The name and addess d
the ofyce that adminigers FERR is:

Family Policy Compliance Ofyce
U.S. Departmen of Education
400 Maryland Avenue, SW

Washingbon, DC 20202 8520

Disclosue without Consent

FERR permits the disclosue of personally idertiyable
information from studentsO eduation records, without
consent of the gudent, if the disclosue meets certain
conditions found in 34C.FR.29931 d the FERR
regulations. Those onditions include, but ae not limited
to, the following:

¥ To other College ofycials who have a legitimae
educational interest in the records. A Wllege ofycial
has a legitim&e educational interest if the ofycial
needs  review an education record in order to
fulyll his or her professional esponsibilities br the
College.

¥ To ofycials of another College to which the dudent
seeks or itends o enroll, or in which the sudent is
already enrolled.

¥ In connection with ynancial aid 6r which the
student has applied or which the tudent has
received.

¥ To a paent(s) of an eligible gudent if the gudentis a
dependent of the parent(s) for IRS &x purposes.

¥ To comply with a judicial oder or lawfully issued
subpoena.

¥ In connection with a health or séety emergency if
the College determines thd there is an articulable
and signiycant threat to the health or séety of the
student or other individuals.

¥ To parents of a sudent regarding the student®
violation of any Federal, Sate, or local law, or of any
rule or policy of the College, governing the use or
possession & alcohol or a wntrolled substance if
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the College determines the sudent committed a
disciplinary violaion and the gudent is under the
age of 21.

Directory Information

The Wllege has designded the following categories of
student information as OBectory Information.O FERP
permits the disclosue of Directory Information at the
College @ discetion, without prior written consert of the
student.

Sudent Name

Date and plae of birth

Previous educational ingitutions atended and
degrees avarded

¥ Current enrollment status

¥ Dates o attendance

¥ Current classiyation (e.g. freshman, full time/

part time)

¥ Program@)

¥ Degree(s) sough

¥ Expected date of completion of degree
requirements and graduation

¥ Degree(s) earned and ddes avarded

¥ Pad and presert participation in ofycially
recognized activities, sports and aganizaions

¥ Height and weight of members of athletic teams

¥ Scholarships, honors,wards and special
recognitions

¥ Photographic and videctaped image

K K K

The Wllege may disclose aly of this iformation at its
discretion, without prior consert, unless the tudent
notiyes the registrar in writing tha the sudent does not
wish to permit such disclosue. Requests for
nondisclosue by the gudent are in effect from the date
received in writing from the sudent until rescinded in
writing by the gudent.

Grievance Procedures

It is the policy d Bridgewater College that students
should have an acessible pocess b bring problems or
complaints o the atention of the College for review and
resolution. The @llege has sepaate and speciyc policies
with procedures b address §) allegaions of harassmern
or discriminaion, (b) concerns elated to academic issues,
and () allegaions of sexual misonduct (addressed in a
separate section (.pdf). In addition, the @llege has a
general grievance process b address dgher complaints a
student may have regarding the conduct of ancther
student or a faculty or gaff member. Arny gudent seeking
redress br a perceived grievance mug utilize one of the
procedures outlined &: bridgewater.edu/grie vance

Sate Authorization and Reciprocity Agreement Sudent
Complaint and Grievance Process

Initial responsibility for the investigation and resolution of
complaints by sudents enmwlled in online and digance
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education courses & Bridge water offered through the
Sate Authorization and Reciprocity Agreement (O8BRA0)
resides with the @llege. Further consideration and
resolution, if neessary is theresponsibility of the Sate
Council of Higher Education for Virginia (OSCHED), and
other responsible Viginia gate agencies.

Examples d complaints for SARA purposes include, but
are not limited to:

¥ Veracity o recruitment and marleting materials;

¥ Accuracy d job placement data;

¥ Accuracy o information about tuition, fees and
ynancial aid;

¥ Complete and acurate admission equirements for
courses and pograms;

¥ Accuracy o information about the College®
accreditation and/or any programmatic/specialized
accreditation held by the Gollege® programs;

¥ Accuracy o information about whether course work
meets ary relevant professional liensing
requirements or the equirements of specializd
accrediting bodies;

¥ Accuracy o information about whether the
College® murse work will transkr to other
inditutions; and

¥ Operation of distance education programs
consigent with practices expected by inditutional
accreditors @nd, if applicable, programmatic/
specializd accreditors) and/or the Gouncil of
Regional Accrediting Commissions Guidelinesdr
distance education.

Sudent SARArelated complaints, including claims tha
their rights under law or College policy have been
violated, may be resolved by a two-step process.

Sep 1 b Rsolution of Initial Complaint

¥ The initial esponsibility for resolving the complaint
resides with the @llege. The yre sep as a tudent,
regardless d residency, is b follow the College®
Academic Grievance Procedure, which requires tha
complaints be submited in writing (email is
acceptable), though there is no speciyc 6rm to
complete.

¥ For questions about the sudent complaint and
grievance process br online and digance education
courses or pograms d Bridgewater, please ontact
the Associge Dean br Academic Affairs Dr. Fobert
Hammill, by mail 402 Eag College Street,
Bridgewater, VA 22812), emalil
(thammill@bridgewater.edu), or phone
(540-82857B

Sep 2 b Appeal é Complaint

¥ If a person bringing a @mplaint is na sdisyed with
the outcome of the College® process br handling
complaints, the mmplaint (except for complaints
about grades or sudent conduct violations) may be
appealed, within two years d the incident about
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which the complaint is made,to SCHE/. SCHE shall
notify the SARA portal agency br the gate in which
the sudent is located of receipt of that appealed
complaint. The esolution of the complaint by
SCH®, through its SARA @mplaint resolution
process, will be ynal. dthing in SARA Blicies and
Sandards precludes a sate from using its lavs of
general application to pursue action againsan
inditution that violates those lavs.

¥ Notwithstanding the foregoing, complaints
regarding student grades or sudent conduct
violations ae governed entirely by the Gollege®
Academic Grievance Procedure and may not be
appealed to SCHE.

¥ While the ynal resolution of the complaint rests with
SCH®, nothing precludes the sate in which the
complaining person is lo@ted from also working to
resolve the complaint, preferably through that
state® S\RA portal agency Indeed, it is expected
that SARA sates will facilitate the resolution of any
complaints brought to their atention.

Contact Irformation for SCHE:
101 North 14th Sreet

10th Floor

James Monroe Building
Richmond, VA 2329

Phone B 804) 2252600

Fax D 804) 2252604

Additional Resources for Sudent Complaints

¥ Consumer Rotection Section d Virginia Attorney

General® Ofyce

Consumer Rotection Section
Ofyce of the Attorney Genernal
202 North Ninth Sreet
Richmond, VA 2329

Phone B 804) 7862042
Consumer @mplaint Form

¥ Southern Assocition of Colleges and Schools
Commission on @lleges (ACSAC)SACSAC
expects individuals b attempt to resolve the
complaint through all means aailable © the
complainant, including the inditution® grievance
procedures, before submitting a @mplaint to
SACSCOC. Complete information about the
SACSQOC process is BSACSGC Rocedures

Complaint

Southern Assocition of Colleges and Schools
Commission on ®@lleges

1866 Southern Lane

Decatur, Georgia 30033-4097

Phone: 404.6794500

Harassmen and Discriminaion Grievance Procedure

General Sudent Grievance Procedure
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Sexual Misonduct/Title IX

Financial Iformation

Graduate Sudent Deposit

Sudents who have been aacepted for admission mus
conyrm their intention to enroll by making a $300
resenation deposit. The eservation deposit is applied
the entering semeger chamges for the upcoming year.

Summer TermNThe deposit is efundable if requested in
writing before February 1. $udents admitted after
February 1 mus make a deposit within 10 dys of
admission.

Fall SemeserNThe deposit is efundable if requested in
writing before May 1. $udents admitted after May 1 mug
make a deposit within 10 dgs of admission.

Soring SemegerNThe deposit is efundable if requested
in writing before Sepgember 1. Sudents admitted after
September 1 mug make a deposit within 10 da/s of
admission.

Enrolling students mug present a written health eport on
a form supplied by the Qollege. The orm mus be
returned to the College before ofycial registration can
begin.

A resenation deposit is required for returning graduate
students in March and senes © hold the sudent® place
for the upcoming academic year. The deposit is
nonrefundable.

Graduate Housing

Graduate gudents may reside in df-campus or on-
campus housing. -campus housing is only aailable for
registered full-time graduate-level sudents who ae
completing a graduate degree a Bridgewater College.
On-campus housing is limiéd, and it is important to
inquire about it as soon as possiblet®lents living on
campus have the opportunity to foster relationships
within the community and the mnvenience of access b

residential life activities. When making a housing decision,

graduate gudents should leep in mind the length of the
needs of the program of study. Thee is a limied amount
of on-campus housing br graduate sudents offered
through the Bridgewater College Residence Life ofyce
each aademic year.

Tuition and Expenses

See Graduate Expenses page & bridge water.edu/
graduatefees
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Refund Policy

Only limited refunds can be made when a tudent
withdraws from the College. Advance deposits ae not
refunded in any ingance.

The ynancial aid éa gudent who does not complete the
semeder for any reason will be educed in accordance
with mandatory federal guidelines. All quesions
concerning refund amounts should be addessed b the
student accounts ofyce.

Withdrawal Due b Health
Reasons or Miliary Servie

In the event of an approved withdrawal for health reasons
or military servie, a efund of tuition and fees is povided
according to the following schedule:

¥ During the yrst two weeks d the semeser 80%
¥ During the third or fourth weeks 50%

¥ During the yfth or sixth weeks 20%

¥ After the sixth week No Refund

In the event of an approved withdrawal due to active
military servie, a $udent who has eceived VA Bengjts
for that semeger, will be refunded all tuition fees,
technology fee, dudent service fee and residential fee for
that academic term.

A dudent called to active military servie is esponsible
for providing the appropriate military orders. In mos
cases, the supporting documetiation must be received
within two weeks dter the withdrawal date.

A portion of the residential fee may be prorated.
Conydential written documentation in support of a
medical withdrawal mug be provided by a physician or
other certiyed medical practitioner to the assitant dean
for academic dfairs. A sudent called to active military
servie is esponsible for providing the appropriate
military orders. In mog cases, the supporting
documentation must be received within two weeks dter
the withdrawal date.

Withdrawal Due b Personal
Reasons

In the event of an approved withdrawal for personal
reasons, aefund of tuition and fees is povided
according to the following schedule.

¥ During the yrst two weeks d the semeser 50%
¥ During the third or fourth weeks 25%

¥ After the fourth week No Refund

¥ A portion of the residential fee may be prorated.
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Mandatory Withdrawal

In the event of a disciplinary suspension or adminisative
withdrawal, refunds are generally treated as a withdawal
due to personal easons.

Methods of Payment

The Wllege accepts ash, checks, mong orders and all
major credit cards for tuition payments. A servie fee will
be charged for all cedit card payments, including debit
card payments. Reople who prefer to pay the inclusiwe
fee in equal ingallments may choose b enroll in the
Tuition Payment Flex Han adminigered by Tuition
Managemert Systems (TMS). See bridgeater. edu/
payments for additional information.

Financial Aid

Sin@ graduate gudents ae chaged diff erently than
undergraduate gudents, Bidgewater College does not
offer inditutional aid for graduate programs. ederal and
private loans ae available © eligible students. Find out
more about the Drect Unsubsidizd Loan and Gaduate
PLUS loan a the Federal Sudent Aid website at

studentaid.gov

Veteran's Beneyts

Information to assis veterans, miliary personnel, and
their families.

¥ The Viginia Sate Approving Agency (AA) is the
approving authority of education and training
programs br Virginia. The dyce investigates
complaints of Gl BII" beneyciaries. While mos
complaints should initially bllow the College®
grievance policy, if the situdion cannat be resolved
at the College, the beneyciary should mntact the
SAA ofyce via emailsaa@dgvirginia.gov.

Gl Bll" is a registered trademark d the U.S.
Department of Veterans Afairs {YA). More
information about education beneyts offered by VA
is available & the ofycial U.S. gorzernment website
at http :/www .beneyts.vagov/gibill .

¥ Yellow Ribbon Beneyts

You may be eligible to receive Yellow Ribbon
beneyts; however, Bridgewater College® tuition
does not currently exceed the VA® deyned cap for
tuition at a private inditution.

NOTE: Tition does nat include the cost of on
campus living- Housing & Meals/Room & Boad.

For more information about the VA® curent Private
Ingtitution of Higher Learning tuition and fees ap,
please go b Post-9/11 Gl Bll (Chapter 33) Rites |
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Veterans Afairs (/a.qov). Hease eview the
information under the Ol rates for school and
training programsO portion bthis webpage.

¥ Military Gredit Evaluation
Credit will be awarded when it is applicable to the
student® declaed program. Request your military
transcrig for review and evaluation.

For the Army, Coag Guard, Marine Grps and Navy,
the Joint Servies Tanscript (JST) is\ailable. The
JSTan aademically acepted document approved
by the American @uncil on Eucation (ACE) 6
validate a servie member® military occupational
experience and training, will be reviewed and
college credit considered based on ACE®
recommendations.

For the Air Force, contact the @mmunity College of
the Air Force (CCAF) b request a transcript for
review and credit consideration.

Transkr of Credit Policies

Relief, Refund and Reinstatement Tuition Guidelines
Tuition and Gosts

Inditutional, Sate and Federal (Title I\ Financial Aid
Information

Financial Aid Avisor

Primary Contact for Veterans and Miliary
Educational Beneyts

Prospective and curent sudents seeking b use \A
education beneyts should mntact the Assitant
Registrar, Bvan Fields ¢yelds@bridgewater.edu,
540-828+5312), or the Byistrar, Sherry Phelps
(sphelps2@bridgevater.edu, 540-8285313).
Sudents mug also apply b VA to receive beneyts
sine VA alone determines eligibility. The Registrar®
Ofyce will coordinate the use appoved beneyts a
the college and will contact other departments as
appropriate for academic counseling, ynancial aid
counseling, and sudent support servies. Sudents
using VA beneyts a the college for the yrst time
should submit aVA Beneyts Declasation of Intent
form and atach their \A-issued rtiycate of
Higibility .

K K K K

K K

Policy for Bengyts under Training and Rehabilitation for
Veterans with Servie-Connected Disabilities and Pst-9/
11 HEucational Assisance

¥ For purposes o this policy, a ©overed individualO is
any individual who is ertitled to educational
assisance under chapter 31, 33, or 35fditle 38,
United Sates de.

¥ Any covered individual shall be permited to attend
or participate in the murse of education during the
period beginning on the date on which the
individual provides to the educational inditution a
certiycate of eligibility for entitiement to educational
assisance under chapter 31, 33, or 35fditle 38,
United Sate Code, and ending on the earlier d the
following dates:
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The dae on which the Secetary provides
payment for such @urse of education to such
ingtitution; or
The dae that is 90 days dter the date on
which the educational inditution certiyes for
tuition and fees Pbllowing receipt from the
student such e@rtiycate of eligibility.
¥ The @llege shall nd impose ary penalty on ary
covered individual, including the assessmetnof late
fees, the denial d access b classes, litaries, or
other inditutional facilities, or the equirement that a
covered individual borrow additional funds,
because d the individual® inability b meet his or
her ynancial obligaions to the inditution due to the
delayed disbursemen of a payment to be provided
by the Secetary under chaper 31, 33, or 35fditle
38, Lhited Sates de.
¥ A covered individual may be required to take the
following actions:
SQubmit a certiycate of eligibility for entitlement
to educational assitance not later than the yrg
day of a mourse d education for which the
individual has indiated the individual wishes
to use the individual®ertitlement to
educational assitance;
Submit a written request to use such
entittement; and
Provide additional information necessary ¢
the proper certiycation of enrollment by the
educational inditution.
¥ If a overed individual is unable b meet a ynancial
obligation to the College due to the delayed
disbursemert of a payment to be provided by the
Secetary of Veteran Afairs under chaper 31, 33, or
35 d title 38, Lhited Sates de, and the amourt of
such disbursemet, once made, is less than
anticipated, the College may require additional
payment or impose a £e for the amourt that is the
difference between the amourt of the ynancial
obligation and the amourt of the disbursemernt.

Sandards of Progress
Minimum Scholarship $andards

Every sudent who is permitted to enroll at Bridge water
College is expected to make continuous progress bward
his or her eduational objective. Atthe end of each
semeger a areful evaluaion of the achievement of each
student is madeby the Academic Review Committee, and
a dudent whose quality of performance is below the
minimum scholarship &andards will be placed on
academic probation or academic suspension.ln mos
cases, atsident will be placed on academic probation
prior to being academically suspended. A gudent who is
placed on academic suspension mg be given the
opportunity to appeal. The Council on Eucation is
responsible for advising the provost of these sandards
and for hearing appeals oncerning them.

Learn more about our Minimum Scholarship &ndards
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Sudents aademically suspended mus leave the ollege
for a semeser. Upon suspension, tudents receiving Gl
Bill" bene yts will not be certiyed for future semegers
and the sudent® satus will be reported to the Veterans
Administration.

Sudent Conduct

Sudent conduct and ingitutional policy are addressed
in The Egle Sudent Handbook. Upon dismissal ér
unsdisfactory conduct, sudents receiving Gl BIl"
beneyts will not be certiyed beyond the dismissal dée
and the gudent® satus will be reported to the Veterans
Administration.

Readmission

Sudents intending to pursue readmission mus follow
the College®procedures for readmission b the college.
When gudents are ofycially readmitted to the college,
they are permitted to register for classes.Sudents
eligible for GI BIlI" bene yts may request that their
enrollment be certiyed to the Veterans Alministration.
Sudents should ontact the Assitant Registrar, BEvan
Fields eyelds@bridgewater.edu, 540-8285313), or the
Registrar, Sherry Phelps Ephelps2@bridgevater.edu,
540-8285313).
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Programs

Athletic Training

Degree Type
Mager of Scien@

Program S$eciyc Admissions Requirements for the
Mager of Scien@ in Athletic Training (MSAT)

Applications for admission b the MSAT will equire all
general admission méerial along with program speciyc
requirements. All admission appliations will be gathered
and tracked by the Bridge water College Admissions
Department. A health and human scieras departmert
speciyc admissions ommittee comprised of faculty
teaching in the curriculum will aluae applicants based
on objective criteria. $eciycally, the applicants will be
evaluated on completeness d the applicant portfolio,
overall GRA, prerequisite GPA, Graduate Record
Examination swres (vhere applicable), personal
statement, letters of recommendation and personal
interview. Additionally, applicants mug understand that a
felony or misdemeanor onviction may affect a graduate®
ability to sit for the Boa of Certiycation (BOC)
examinaion or attain gate licensure thus preventing a
graduate from becoming a credentialed athletic trainer.
The admission pocess will be selectie and competitive
for limited positions. Admission b the Mager of Scien@
in athletic training program is egardless d race, color,
national or ethnic origin, sex, mari@l gatus, gender
identity or expression, seual oriertation, disability,
religion, age, veteran gatus or political yliation.

Admission Requirements for Mager of Sciene in Athletic
Training
¥ Successful aademic performance resulting in a
minimum cumuldive GPA of 2.7
¥ Minimum grade of OCO in all @requisite
coursework
¥ Complete 50 obsenation hours under the
supervision d a certiyed/lic ensed ahletic trainer
Complete the BC Health Record Forms
Complete all equired immunizaions
Complete the Technical Sandards for Admission
Certiycation form
Professional tatement & goals essg
Applicant interview
3 letters o recommendation (1 @rtiyed athletic
trainer, 1 ollege/univ ersity faculty member, and 1
other individual)
¥ Completion of prerequisite coursework, including:
8 Qredits in Angdomy/Physiology with Lab
4 Credits in Geneml or Inorganic Chemisry
with Lab
3 Qedits in Ehglish Gmposition (not literature)
3 Qedits in Nutrition
3 Qedits in Exercise fhysiology

K K K

K K K
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3 Qedits in Satistics or Reseach Methods
4 Credits Fhysics with Lab
3 Qedits in Generl Psychology

Mager of Scien@ in Athletic Training
Curriculum

The MAT program requires 63 cedit hours from the
following classes dér degree completion:

Course bde Title Credits

AT-501 Anaomy for Healthcare 3
Professionals |

AT-502 Anaomy for Healthcare 3
Professionals Il

AT-510 Athletic Training Foundations 1

AT-511 Athletic Training Applications | 1

AT-520 Patient Examindion & Cake | 3.5

AT-521 Patient Examindion & Cake Il 3.5

AT-530 Therpy Interventions | 3.5

AT-531 Therapeutic Interventions II 3.5

AT-540 Professional Kowledge & 1
Assessmetl

AT-541 Professional Kowledge & 1
Assessmenl|

AT-550 Clinical Experience | 1

AT-551 Clinical Ep I 2

AT-552 Clinical Experience lll 1

AT-556 Managemert Concepts in Health 3
Cae

AT-560 Athletic Training Seminar | 3

AT-567 Psychology of Sport Performance 3
and Injury

AT-601 Emergency Cae 3

AT-610 Athletic Training Applications Il 1

AT-620 General Medical Gnditions 2

AT-630 Health Romotion 3

AT-640 Professional Kowledge 1
Assessmetlll

AT-641 Professional Kowledge & 1
AssessmenlV

AT-642 Professional Kowledge & 1
AssessmehV

AT-650 Clinical Experience IV 1

AT-651 Clinical Immersion | 5

AT-652 Clin Immersion Il 5

AT-660 Athletic Training Seminar Il 3

Total Gredits 63
Technical Sandards Information

The Ahletic Training Rrogram & Bridge water College is
rigorous, irtense, and pla@s speciyc equirements and
demands on the sudents enmolled in the program. An
objective of this program is b prepare graduates b enter
a variety of employment settings and to render care to a
wide spectrum of individuals engaged in physical activity
The tchnical gandards se forth by the Athletic Training
Program egablish the essetial qualities ©nsidered
necessary br sudents admitted to this program to
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achieve the knowledge, skills, and ompetencies d an
entry level athletic trainer, as vell as med the
expectations of the program® acrediting agency
(Commission on Acreditation of Athletic Training
Education [CAATE]). Thedllowing abilities and
expectations mug be met by all gudents admitted to the
Athletic Training Frogram. In the event a gudent is unable
to fulyll these technical gandards, with or without
reasonable acommodation, the gudent will not be
admitted into the program. @mpliance with the
program® technical $andards does na guarantee a
student® eligibility for the Boad of Certiycation, Inc.
(BOC) ertiycation exam.

Candidaes for selection b the Athletic Training Frogram
must demonstrate:

1. The mertal capacity o assimilée, analye,
synthesiz, integrate concepts and pioblem solve to
formulate assessmenand therapeutic judgments
and to be able to distinguish deviations from the
norm.

2. Sufycient postural and neuomuscular ontrol,
sensory function, and oordination to perform
appropriate physical examindions using acepted
techniques; and acurately, sdely and efyciently use
equipment and maerials during the assessmerand
treatment of patients.

3. The ability b communicate effectively and
sensitively with patients and olleagues, including
individuals from different cultural and social
backgrounds; this includes, but is nblimited to, the
ability to egablish mapport with patients and
communicate judgments and teatment information
effectively. Sudents mug be able to understand
and speak the Bglish language 4 a level consigent
with competent professional behaior.

4. The ability b record the physical examinaion results
and a treatment plan clearly and acurately.

5. The @pacity © maintain mposure and mntinue to
function well during periods of high stress.

6. The perseverance, diligence and cmmmitment to
complete the athletic training program as outlined
and sequenced.

7. Flexibility and the ability © adjus to changing
situaions and unertainty in clinical situdions.

8. Affective skills and appopriate demeanor and
rapport that relate to professional eduation and
quality patient care.

Candidaes for selection b the athletic training program
will be required to verify they understand and mee these
technical 4andards or tha they believe that, with
reasonable acommodations, they will meet the
standards. The Bidgewater College Director of Academic
Qupport and Disability Servies will evaluae a sudent
who believes he/she will equire an acommodation(s) to
the program® technical gandards to determine whether
(@ the fudent qualiyes for the requested
accommodation(s) under applicable laws, and (B the
student can meet the technical 4andards with reasonable
accommodation(s), which will include a eview of whether
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the accommodation(s) requested would jeopardize
clinician/patient sdety or the educational process d the
student or the inditution, including all coursework, clinical
experiences and immersions deemed esseal to
graduate.

If the Sudent states he or she an mee the technical
standards with accommodation, then the Qllege will
determine whether it agrees tha the gudent can meet
the technical 4andards with reasonable acommodation;
this includes a eview of whether the accommodations
requested would jeopardize clinician/patient s&ety, or
the educational process d the gudent or the inditution,
including all coursework, clinical experiences and
internships deemed essetial to graduation.

Additional Information for MSAT Sudents

¥ There are additional requirements for
program progression and etention identiyed in the
MSAT Sudent Handbook. Pease ontact the
department of health and human scienes or the
MSAT program director for a wpy of this handbook.

¥ MSAT gudents may be required to complete their
clinical experiences and immersions during normal
college breaks eg., spring break, holidays.

¥ Additional fees for the MSAT program ae
announced in the MSAT Sudent Handbook and
may include but are not limited to things such as the
cost for books, laboratories, clini@al expenses,
certiycations, baclground checks, and unibrms.

¥ MSAT gudents may be required to travel off sit for
clinical experiences and immersions. Riable
transportation is required.

¥ Following successful @mpletion of this program, a
student will be eligible to sit for the Boad of
Certiycation (BOC) eamination for credentialing as
an ghletic trainer.

Digital Media Srategy

Degree Type
Mager of Arts

Program S$eciyc Admission Requirements for
the Mader of Arts in Digital Media Srategy
(MDMS)

Applications for admission b the MDMS will equire
general admission méerial along with program speciyc
requirements. All admission appliations will be gathered
and tracked by the Bridgewater College Admissions
Ofyce. An admission ommittee comprised of faculty
teaching in the curriculum will @aluate applicants based
on objective criteria. $eciycally, the applicants will be
evaluated on completeness d the applicant portfolio,
overall GRA, prerequisite GPA, application essa, and
letters of recommendation. The admission pocess will be
selective and competitive for limited positions.
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Admission b the Mager of Arts in Ogital Media Srategy
program is egardless d race, olor, naional or ethnic
origin, sex, marital ¢atus, gender identity or expression,
sexual oriertation, disability, religion, age, veteran gatus
or political dyliation.

Admission Requirements for Mager of Arts in
Digital Media Srategy

In addition to the college® graduate admission
requirements liged earlier in this @talog, admission b the
MDMS equires:

¥ Successful aademic performance resulting in a
minimum cumuldive GPA of 2.7
¥ Minimum of OCO in all @requisite coursework, or
submission d a portfolio of professional vork for
the admission ommittee to consider in lieu o
coursework
An undergraduate course rlated to media
writing (e.g. BC&MM/PWR 255, PWR 318,
or related course approved by the program
director).
An undergraduate course rlated to visual
design €.g. BCOAR 120PWR 318, ortated
course approved by the program director.)
¥ Submitted online application
¥ Personal $atement (also knavn as a G&ement of
PurposeO or OGoalsafementO; my be text based
or multimodal)
¥ Three letters of recommendation (1 professional, 1
faculty, & 1 dher; letters may not be written by
faculty serving on the Almissions @mmittee during
the application cycle during which the gudent
applies)
¥ Optional supplemental maerial: You may submit a
sample multimodal @mposition or portfolio
demonstrating your production skills or an
undergraduate writing sample demongrating your
academic writing skills in addition © your personal
statement.

Additional Admissions Irformation

¥ Current Bridgewater College undergraduates may
apply for the MDMS one they have completed 75
credits and all perequisites with a gade of C or
better

¥ Admitted Bridgewater College undergraduates may
begin taking coss lised undergraduate/gr aduate
electives one they are ofycially admitted into the
MDMS

¥ Admitted applicants who ae not current
Bridgewater College undergraduates mug have
completed an undergraduate degree before taking
MDMS electies

¥ All admitted applicants mug complete an
undergraduate degree before enrolling in core
MDMS m®urses
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Tuition and Expenses

See Graduate Expenses page & bridge water.edu/
graduatefees

Magder of Arts in Digital Media Srategy

Curriculum

The MDMS pogram is a 33-&dit hour program alloving
full-time enrolled students o complete the program in a
single year (9-12 cedit hours per term). Rart-time students
must complete the program within 5 years. The MDMS
program is dfered online. All murses will be aught
synchronously.

Course bde Title Credits
DMS-500 Design Thinking & 8ategy 3
DMS-505 Digital Writing Genres & 3
Processes
DMS515 Digital Media Production 3
Srategies
DMS-520 Multimedia Sorytelling 3
DMS528 User Experience Web Design 3
DMS-542 PR &ategies and Hctics 3
DMS-545 Digital Market Analytics 3
DMS-546 Digital Campaign &rgeting 3
DMS-551 Digital Rersuasion 3
DMS591 Mader's Roject Proposal 2
DMS592 Mader's Roject Implementation 3
DMS-+593 Mader's Roject Evaluaion 1
Total Gedits 33

Human Resource Management

Degree Type
Mager of Scien@

Program $eciyc Admissions Rquirements
for the Mager of Scien@ in Human Resource
Managemen (MSHRM)

Applications for the admission b the MSHRM equires
general admissions mterials as outlined in the atalog.
No speciyc program admissions mierials ae required.
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Mader of Scien® in Human Resource

Management Curriculum

The MSHRM pogram is a 30-cedit hour program
allowing full-time enrolled students to complete the
program in a single gar (9 cedit hours per term plus a 3
credits capstone experience). Part-time students mug
complete the program within 5 years. The MSHRM
program offers both in-person and ynchronous online
courses.

NOTE: Irternational students in F1 gatus are required to
participate in person in acordance with federal
regulations.

Course de Title

HRM-500 Managing Human Resources 3
HRM-505 Talent Management 3
HRM-510 Compensation and Benejts 3
HRM-520 Managing the Global Workforce 3
HRM-530 Employment Lav and Labor 3
Relations
HRM-540 Human Resource Analytics 3
HRM-550 Diversity and Inclusion 3
Management
HRM-552 Organizaional Development, 3
Behavior and Leadership
HRM-554 Organizaional Consultation 3
HRM-600 Human Resource Managemert 3
Capdone
Total Gredits 30

Nonproyt Management

Degree Type
Mager of Arts

Mager of Arts in Nonproyt Managemernt
Curriculum

The MNPM is a 30 edit-hour mager® degree that can
be completed in 12 morths. The pogram is designed br
students o develop a depth of knowledge in the
nonproyt managemernt yeld while speciycally funneling
them to a speciyc nonpoyt industry for their capstone
course & the end of the program.

NOTE: Irternational students in F1 gatus are required to

participate in person in acordance with federal
regulations.
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Course bde Title Credits

NPM-501 Nonproyt Organizaions in 3
Context

NPM-502 Nonproyt Governance and 3
Leadership

NPM-503 Nonproyt Economics, Finane, 3
and Financial Minagement

NPM-504 Policy, Advocacy, and the 3
Creation of Social Change

NPM-505 Human Resource Development 3
for Nonproyts

NPM-506 Marketing and Communications 3
for Nonproyts

NPM-507 Fundraising and Rsource 3
Development for Nonproyts

NPM-601 Innovation and Social 3
Entrepreneurship

NPM-602 Data Managemert, Decision 3
Making, and Assessmen

NPM-603 Capdone 3
Total Gedits 30

Nonproyt Managemernt Certiycate

Degree Type
Graduate Level Certiycate

The Nonproyt Managemert Certiycate program ansigs
of 12credits or four courses. These ourses povide the
student with an opportunity to focus on a desied skillsd.
The curriculum is designedd accommodate both full-
time and parttime students, with recognition that many
students will be working full-time.

Required Courses

Course bde Title Credits

NPM-501 Nonproyt Organizaions in 3
Context

NPM-502 Nonproyt Governance and 3
Leadership

NPM-503 Nonproyt Economics, Finane, 3
and Financial Minagement

Hective

Choose one d the following courses:

Course de Title Credits

NPM-505 Human Resource Development 3
for Nonproyts

NPM-506 Marketing and Communications 3
for Nonproyts

NPM-507 Fundraising and Rsource 3

Development for Nonproyts

Total Gedits 12
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Courses

Athletic Training

AT-501 : Anaomy for Healthcare Professionals |

In-depth exploration of the sructure and function of the
skeletal and muscular gstems o the body. An emphasis is
placed on the interrelated functions of these yystems with
other body systems and the impact thaage and a \ariety
of pathologies have on them.

Credits 3

Term Offered

Summer

AT-502 : Anaomy for Healthcare Professionals Il

In-depth exploration of the sructure and function of the
cardiovascular respiratory, neurological, and urinary
systems o the body. An emphasis is plaad on the
interrelated functions of these yystems with ather body
systems and the impact thaage and a \ariety of
pathologies have on them.

Credits 3

Term Offered

Summer

AT-510 : Ahletic Training Foundations

Introduces the bundational principles o the athletic
training profession. dpics such as injuriliness
prevention, sope of practice, concepts of patient care,
healthcare ethics, legal onsiderations and pre-
participation examindions will be investigated.

Credits 1

Term Offered

Summer

AT-511 : Ahletic Training Applications |

Concepts and echniques in the appli@tion of athletic/
therapeutic taping and wrapping for the appendicular
and axial musculosidetal system. Includes dhletic
protective equipment ytting guidelines and skill
development.

Credits 1

Term Offered

Summer

AT-520 : Rtient Examination & Caie |

Preparation in patient musculosleletal and neuovascular
examination for the clinical diagnosis d athletic and non-
athletic injuries/conditions of the upper and lower
extremities. Includes the derelopment of clinical
reasoning skills, gatment interventions, referral actions
and return to activity decisions.

Credits 3.5

Term Offered

Fall Only
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AT-521 : Rtient Examination & Cate |l

Preparation in patient musculosleletal and neuovascular
examindion for the clinical diagnosis d athletic and non-
athletic injuries/conditions of the head, face, neck, spine,
thorax and abdominal egions of the body. Includes the
development of clinical rrasoning skills, gatment
interventions, referral actions and eturn-to-activity
decisions.

Credits 3.5

Term Offered

Soring Only

AT-530 : Theapy Interventions |

Foundational course in the theoetical mncepts, clinial
applications and physiological effects d therapeutic
modalities, exercise and ehabilitation. Topics such as
thermal/acoustic/electrical agerts and the bundations of
therapeutic exercise/rehabilitation design and
implementation are examined. An emphasis is plad on
patient assessmen clinical decision making in design and
progression, pdient/clinician-oriented outcomes and
equipment sdety and mairtenance.

Credits 3.5

Term Offered

Fall Only

AT-531 : Theapeutic Interventions Il

Introduces manual theapy techniques, functional
rehabilitation and return-to-activity assessmen Manual
therapy techniques such as joinmobilizations,
instrument-assised soft tissue mobilizaion, srain counter
strain and massage & examined. An emphasis is plad
on patient assessme clinical decision making in design
and progression, pdient/clinician-oriented outcomes and
equipment sdety and mairtenance.

Credits 3.5

Term Offered

Soring Only

AT-540 : Rofessional Kiowledge & Assessmen|

Assessmenof the professional knavledge of the athletic
training gudent based on their @ursework in the
Summer | term. This includes assessing thaudent's
competency and proyciency in ahletic training
professional knevledge, clinical skills and behwiors.
Credits 1

Term Offered

Fall Only

AT-541 : Pofessional kowledge & Assessmen

Assessmenof the professional knevledge of the athletic
training gudent based on their @ursework in the Rall |
term. This includes assessing thaudent's mmpetency
and proyciency in ahletic training professional
knowledge, clinical skills and behsiors.

Credits 1

Term Offered

Soring Only
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AT-550 : Clinial Experience |

Clinical education experience within the profession d
athletic training. This clinial experience allows the
opportunity for the ahletic training gudent to apply their
professional knevledge, skills and behaiors under the
direct supervision d a clinial preceptor within an ahletic
setting during a traditional ahletic preseason. &idents
must complete a minimum d 100 hours but no moe than
120 hours during this clinial experience. This cliniel
experience may require travel to off-campus clinial sies.
Credits 1

Term Offered

Summer

AT-551 : Clinial Ep I

Clinical education experience within the profession d
athletic training. This clinial experience allows the
opportunity for the athletic training gudent to apply their
professional knavledge, skills and behaiors under the
direct supervision d a clinial preceptor within an
orthopedic setting. Sudents mug complete a minimum
of 200 hours but no moe than 20 hours during this
clinical experience. This clinial experience may require
travel to off-campus clinial sies.

Credits 2

Term Offered

Fall Only

AT-552 : Clinial Experience I

Clinical education experience within the profession d
athletic training. This clinial experience allows the
opportunity for the ahletic training gudent to apply their
professional knevledge, skills and behaiors under the
direct supervision d a clinial preceptor within an
orthopedic setting. Sudents mug complete a minimum
of 100 hours but no moe than 120 hours during this
clinical experience. This clinial experience may require
travel to off-campus clinial sies.

Credits 1

Term Offered

Soring Only

AT-556 : Management Concepts in Health Cae

Concepts and theory d adminigration for healthcare
professionals. dpics include policy and piocedure
development, recordkeeping, budge ting, facility design,
risk managemer, productivity standards, and elated
legal métters.

Credits 3

Term Offered

Fall Only
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AT-560 : Ahletic Training Seminar |

Firg of two seminar ourses integrating a variety of
concepts within the dhletic training yeld. This ourse
includes a bcus on exercise, ytness, nutrition and
pharmaalogy. This ourse in@rporates a number d
speaking engagemerts from professionals in aariety of
health care yelds. Some d the course requirements ae
conducted outside of scheduled murse meeting times
and may require travel to off-campus sies.

Credits 3

Term Offered

Soring Only

AT-567 : Bychology of Sort Performance and Injury

Examinaion of mental health issues and pghological
skills teining in sport and ercise and the pgchological
aspects d injury including injury risk, esponses o injury,
rehabilitation adherence, and appropriate interventions.
The mgnitive, emational, behavioral, and social &ctors of
sport and exercise and disease and injury will be
examined from a biopsychosocial perspectie.

Credits 3

Term Offered

Fall Only

AT-601 : Energency Cae

Planning, identiycation and managemern of emergent
athletic and non-abhletic injuries/conditions. Enphasis on
clinical decision-making br emergency intervention,
referral and eturn-to-activity. Emergent intervention skills
such as spliting, spine boarding, ambulatory aids and
basic lie support skills will be deeloped.

Credits 3

Term Offered

Summer

AT-610 : Athletic Training Applications Il

Concepts and tchniques in the fbrication and
application of cusom protective equipment, splints and
orthotics. Includes the dundational concepts and ytting
of orthopedic braces and dher cugom orthopedic
devices.

Credits 1

Term Offered

Summer

AT-620 : Generl Medical Gnditions

Preparation in patient examination for the clinical
diagnosis d general medical illnesses and @nditions for
body systems such as theardiovascular pulmonary,
endocrine, gagrointestinal, genitourinary, neurological
and integumentary. Includes the deselopment of clinical
reasoning skills, gatment interventions, referral actions
and return-to-activity decisions.

Credits 2

Term Offered

Summer
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AT-630 : Health Promotion

Examines the health pomotion roles and functions d the
athletic trainer within the health@re community. An
emphasis is plaed on theoretical foundations, needs
assessmet intervention strategies, and piogram
planning for health risks, injuries,anditions and ilinesses.
Credits 3

Term Offered

Fall Only

AT-640 : Professional Khowledge Assessmet Il

Assessmenof the professional knevledge of the athletic
training gudent based on their @ursework in the $ring
semeder. This includes assessing theugent's
competency and proyciency in ahletic training
professional knevledge, clinical skills and behsgiors.
Credits 1

Term Offered

Summer

AT-641 : Rofessional Klowledge & Assessmem IV

Assessmenof the professional knavledge of the athletic
training sudent based on their ®ursework in the
Summer Il erm. This includes assessing theugent's
competency and proyciency in ahletic training
professional knevledge, clinical skills and behsgiors.
Credits 1

Term Offered

Fall Only

AT-642 : Rofessional Klowledge & AssessmenV

Assessmenof the professional knevledge of the athletic
training sudent based on their @ursework in the Rll 11
term. This includes assessing theugent's mmpetency
and proyciency in ahletic training professional
knowledge, clinical skills and behsiors.

Credits 1

Term Offered

Soring Only

AT-650 : Clinial Experience IV

Clinical education experience within the profession d
athletic training. This clinial experience allows the
opportunity for the athletic training gudent to apply their
general medical professional knevledge, skills and
behaviors under the direct supervision d a clinial
preceptor within a general medical sdting. Sudents mug
complete a minimum d 50 hours but no moe than 60
hours during this clinial experience. This clinial
experience may require travel to off-campus clini@l sies.
Credits 1

Term Offered

Summer
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AT-651 : Clinial Immersion |

The yrg clinical education immersion within the
profession d athletic training. This clinial immersion
allows the opportunity for the athletic training sudent to
apply their professional knevledge, skills, and behaiors
under the direct supervision d a clinial preceptor within
an orthopedic setting, and gain experience in the daily
operating functions of a clinial facility. Sudents mug
complete a minimum d 500 hours but no moie than 600
hours during this clinial immersion. This clinal
immersion mgy require travel to of campus clini@l sies.
Credits 5

Term Offered

Fall Only

AT-652 : Clin Immersion I

The seond clinical education immersion within the
profession d athletic training. This clinial immersion
allows the opportunity for the athletic training gudent to
apply their professional knevledge, skills, and behaiors
under the direct supervision d a clinial preceptor within
an orthopedic seting, and gain experience in the daily
operating functions of a clinial facility. Sudents mug
complete a minimum d 500 hours but no moee than 600
hours during this clinial immersion. This clinal
immersion mgy require travel to of campus clini@l sies.
Credits 5

Term Offered

Soring Only

AT-660 : Athletic Training Seminar I

Seond of two seminar ourses irtegrating concepts
related to athletic training. This ourse includes aécus on
health care inter-professionalism, medial referrals,
communication and evidence-based practice. This ourse
incorporates a number d speaking engagemerts from
professionals in aariety of health care yelds. Some d the
course requirements ae conducted outside of scheduled
course mesding times and ma require travel to off-
campus sies.

Credits 3

Term Offered

Soring Only
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Communication Sudies &
Thedre

DMS-545 : Dgital Market Analytics

This ourse will focus on the Ogital Marketing Analytics
Framework, a model tha will teach f$udents how to carry
out the necessary pocesses thawill create measuable,
analyticsdriven results br digital marleting campaigns.
The ourse will address the diference between multiple
analytics bols, provide instruction on how to develop
metrics, dimensions, and KB, and shav how to interpret
analytics and povide associ@ed performance insights for
digital marleting campaigns. OffCampus Dstance
Hectronic Synchronous Remote Delivery.

Credits 3

Prerequisites

DMS-500; DMS542

Term Offered

Fall Only

Digital Media Srategy

DMS-500 : Design Thinking & 8ategy

This gaduate seminar inroduces foundational principles
and practices o usercentered design and grategic
thinking. This ourse explores repective and iterative
design thinking processes pofessionals used tackle
complex Owickd problemsO Ephasizing empahy and
ideation, gudents will learn b analyz and balan@
stakeholder needs and @nsider how those insighs
inform effective drategic decision-making.Off-Campus
Distance Hectronic S/nchronous Remote Delivery.
Credits 3

Term Offered

Summer

DMS-505 : Ogital Writing Genres & Rocesses

This ore course teaches theories and skillof the
effective analysis, ceation, curation, and publication of
writing in digital and neworked spaces (blogs, wikis,
social media orrespondence, gandalone websites, dc.).
This ourse may be taken as a apsslisted course during a
BC sudent's senior ear. Off-Campus Dstance Hectronic
Synchronous Remote Delivery.

Credits 3

Term Offered

Soring Only
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DMS-515 : Dgital Media Production Strategies

This ourse teaches theories and skillof the effective
capture, processing and editing d photo, video, and
audio messages. Theaurse will be taught as two 2-week
intensive workshops in audio and video poduction. Off-
Campus Dstance Hectronic S/nchronous Remote
Delivery.

Credits 3

Term Offered

Summer

DMS-520 : Multimedia Storytelling

This ourse teaches oncepts and srategies for effective
storytelling in multimedia cntexts using ext, moving and
till images, and sound. Guided ly design thinking,
students will examine how organizaions tell gories and
interact with users though hands-on exercises and
projects. OffCampus Dstance Hectronic S/nchronous
Remote Delivery.

Credits 3

Prerequisites

DMS-500, DMS+515 and DMS-542

Term Offered

Fall Only

DMS-528 : Wer Eperience Web Design

This ourse will each fudents to apply a holigic, user
based approach o the website design process, in oder
to ensure that a users ertire experience with a website--
how the website looks and hawv it works-is favorable.
Off-Campus Dstance Hectronic S/nchronous Remote
Delivery.

Credits 3

Prerequisites

DMS-500, DMS+515 and DMS-542

Term Offered

Soring Only

DMS-542 : PR Bategies and Tctics

This ourse dfers an in-deph exploration of public
relations theories, $rategies, factics and vols. The ourse
will provide opportunities to apply theoretical concepts
for critically evaluaing strategic communications. The
course will examine how these theories help us
understand communication processes in digial media
environments. The ourse will also &plore how these
communication strategies inform relationship-building,
particularly in the aeas d reputation creation and crisis
managemert. Sudents will analye texts, @se sudies,
and online blogs and will apply their knavledge by
creating a public relations plan or an omganizaion or
event. Off-Campus Dstance Hectronic Synchronous
Remote Delivery.

Credits 3

Term Offered

Summer
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DMS-546 : Ogital Campaign &rgeting

This ourse wvers drategies for identifying and reaching
potential target audiences on \arious types d online
platforms €.9. Seach Engine optimization). Basic wb
analytics echniques will be mvered, as well as analytics
reporting strategies. OffCampus Dstance Hectronic
Synchronous Remote Delivery.

Credits 3

Prerequisites

DMS-545

Term Offered

Soring Only

DMS-551 : Dgital Rersuasion

This ourse will provide the sudent with an in-depth
understanding of the theories and curent reseach in
digital persuasie communication. Sudents will evaluae
the utility of a variety of theoretical perspectives as
applied to areas including the bllowing: consumer-
generated content, public relations, social media
campaigns, in-game adertising, adwergames, and coss
media communication. The ourse will emphasie an
understanding of attitude formation, change, and
reinforcement as well as the elationship between
attitudes and behaviors. Sudents will learn b use
theoretical concepts in the practice of digital persuasion.
Off-Campus Dstance Hectronic S/nchronous Remote
Delivery.

Credits 3

Prerequisites

DMS-500, DMS+515 and DMS-542

Term Offered

Fall Only

DMS591 : Mager's Roject Proposal

The Rogram Gordinator will put out a call for digital
media projects from local organizaions. The tudents in
this wurse will hear poposals fom those omganizaions
and select a poject client. They will meet with the client
to develop a detailed initial project proposal. The will
submit the proposal to the Frogram ordinator. The
proposals will be evaluated (in mnsultation with the
Program Director) based on the criéria laid out by the
faculty advisors ér the program. The ourse will
culminate with a proposal presentation to faculty advisors.
Projects might be part of the broad categories of: a web
redesign, a social media ampaign plan with audio/visual
materials pepared, or a series d multimedia messages
(videos, podcag, infographic9 aimed & a particular
audience. Off-Campus Dstance Hectronic S/nchronous
Remote Delivery.

Credits 2

Prerequisites

DMS-500, DMS+515 and DMS-542

Term Offered

Fall Only
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DMS+592 : Mager's Roject Implementation

This ourse will support gudent work in completing the
yeld implementation of their mager's project. Each
student will work early in the semeter to ynalize their
proposal with their faculty advisor and cliet They will
also solicit two additional faculty members b sit on their
mader's mmmittee and sene as mertors throughout the
project. Committee members may be ary full-time,
tenure-track faculty member & the college approved by
faculty advisors. tidents will be required to make
periodic progress eports to the Program Gordinator
and atend several class meengs tha will help clarify the
yeld experience process. The Pgram Mordinator will
be available © help sudents mmmunicate with clients
and to obtain the esources they need for their projects.
Off-Campus Ostance Hectronic S/nchronous Remote
Delivery.

Credits 3

Prerequisites

DMS591

Term Offered

Soring Only

DMS-+593 : Mager's Roject BEvaluation

Sudents will write a ynal eport about their Mager's
Project and give a @ampus presentation of their work.
Grades will be assigned based on the quality fothe work
produced and the dudent analysis d the project's
suaess. OffCampus Ostance Hectronic S/nchronous
Remote Delivery.

Credits 1

Prerequisites

DMS+591 and DMS+592

Term Offered

May Term

Human Resource
Managemernt

HRM-500 : Managing Human Resources

Sudents will explore managemert's responsibility in
labor and personnel elations and will @nsider the
contributions made by adjacent yelds including law,
economics, behavioral scienes, @mmunication and
psychology. Sudents will learn b design and deliver
essertial human esource servies including recruitment,
selection, performance managemert, compensation and
beneyts design. Sudents will analye an aspect é an
organizdion's human esource development efforts.
COredits 3

Term Offered

Summer
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HRM-505 : Rlent Management

This ourse focuses on ceating organizaional excellence
by identifying and recruiting talent. Enphasis on gstems
that provide personal and piofessional opportunities br
growth. Additional topics include retention strategies that
tie rewards to performance, workforce planning to
include gafyng models, employment testing, statistical
analysis, legal issues and selection rtteods using
technology. May be taken concurrently with HRM-500.
Credits 3

Term Offered

Smmer

HRM-510 : @mpensation and Beneyts

The ourse will focus on the pocedures used b analyz
and evaluae individual jobs. Sudents will also learn hav
compensaion and beneyts integrate into total pay
systems within oganizaions. Sudents experience the
roles and challenges 6total pay managemert. Finally
corporate issues and poblems, along with signiyant
governmental and sociay trends ae examined using
innovative approaches, which @an mntribute more
effectively to improving organizaional performance. May
be taken concurrently with HRM-500.

Credits 3

Term Offered

Smmer

HRM-520 : Managing the Global Workforce

This ourse examines human esource managemert issues
that exid in the international business emironment. Topics
to be included: how to adapt corporate processes/
procedures b yt within each muntry's cultual and legal
framework while gill being aligned to the overall business
strategy. Sudents will learn haw to design and

implement procedures and piograms tha will engage a
global workforce. Discuss global ompensation strategies
that are aligned with the organizaion's business
objectives. Decisions about ha to recruit, train,
compensae, and generally manage these emplgees will
be discussed. @osscultural differences in \alues will be
examined. Sudents will be given opportunities to
specializ in a particular ountry by conducting individual
or groups projects.

Credits 3

Prerequisites

HRM-500

Term Offered

Fall Only
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HRM-530 : Enployment Law and Labor Relations

This ourse focuses on the legal andegulatory factors
surrounding human resource managemert. Sudents will
develop relevant expertise in employment law and HR
ethics by actively applying their knowledge to vexing
issues &cing HR pofessionalsdday. Topics related to
employment law, workplace health, séety, and security
corporate social esponsibility, and ethical guidelines and
conduct for HR professionals will be addessed in the
course. This ourse will also over day-to-day union
worker-managemernt interaction and will irtroduce
methods and skills neessary ér change in managemert-
union relationships. Casetsidies will be used D illustrate
and discuss legal impliations. These & cases ¢ human
resource disputes on the \erge of going to court, as vell
as mock trials based oneal human esource disputes.
Credits 3

Prerequisites

HRM-500

Term Offered

Fall Only

HRM-540 : Human Resource Analytics

This ourse exposes sudents o the use d analytics 6
make decisions about emplgees and the oganizaion as
well as demongrate the value of analytics gstems. The
course will be taught in an applied fashion using poblem
sanario approaches. The ourse will examine ols and
skills needed b make evidence-based linkages between
HR and oganizéional performance including data
analytic echniques, irterpretation, and reporting of
analyses b decision malers.

Credits 3

Prerequisites

HRM-500

Term Offered

Fall Only

HRM-550 : Dversity and Inclusion Management

This ourse examines the frategic managemert of
workforce diversity from both a loal and a global
perspective. This ourse also eamines the diersity yeld
from an omganizaional perspective. Sudents will learn
how to shape HR pactices tha help organizaions
compete and suceed by building a diverse workforce
and an inclusie culture.

Credits 3

Prerequisites

HRM-500

Term Offered

Soring Only
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HRM-552 : @ganizational Development, Behavior and
Leadership

This ourse is designed b expose gudents to the
foundations of group interactions and pocesses within
the workplace. Focus will be plaed on the managerial
application of knowledge to issues such as ntivation,
group processes, iter and intra group conpict,
leadership, organizaional design gructure. This ourse
will also examine organizaions as omplex social gstems,
to include diversity and inclusion.

Credits 3

Prerequisites

HRM-500

Term Offered

Sring Only

HRM-554 : Gganizational Consultation

This ourse provides gudents with concepts and practices
needed to build solid consulting skills. &idents will learn
the design, facilitation and development abilities equired
for consulting. o demonstrate their underganding of
consulting concepts and their pactical application,
students will be required to participate in a @nsulting
project.

Credits 3

Prerequisites

HRM-500; May be taken concurrently with HRM-600
Term Offered

Soring Only

HRM-600 : Human Resource Management Capgone

This ourse is a omprehensive summary d the major
areas d managing human esources, including
progressive and innovative human esource practices
found in leading companies. Ower the course of the
semeger, gudents will work with an organizaion to help
address eal life problems within the organizaion. A
faculty advisor will work closely with sudents and
sponsoring organizaions to ensure that the project
comprehensiwely addresses the issug(and demondrates
the depth of competency the sudent gained through the
program.

Credits 3

Prerequisites

HRM-500, HRM-505, HRM-510, HRM-520, HRM-530,
HRM-540, HRM-550, HRM-552 May be taken
concurrently with HRM-554.

Term Offered

May Term
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Nonproyt Managemernt

NPM-501 : Nonproyt Organizations in Gntext

This ourse begins by examining the sope and
signiycance of the nonproyt sector. Higory and theories
of the nonproyt sector will also be explored, with
theoretical explanations for the nonproyt sector,
philanthropy, and social etrepreneurship. The ourse
also includes a omparison of global perspectives on the
nonproyt sector.

Credits 3

Term Offered

Summer

NPM-502 : Nonproyt Governance and Lleadership

This ourse will detail the ole and inter-relationship of the
board, executives, and dher gakeholders in the
governance of a nonproyt organizdion. Theories and
histories of nonproyt boards and governance will be
explored. This includes theales and esponsibilities d
the gakeholders as they seward the organizaion toward
achieving its mission. Boat development, board
assessmet) and omanizaional assessmetwill be
included. Participants will learn hav to develop mission,
strategy, and plans while vorking with a multitude of
stakeholders. Sudents will gain an in-degh
understanding of the various theories @ leadership and
apply those theories within a nonpoyt context. As
boundary spanners, nonpoyt leaders will learn hav to
manage partnerships within and aarss secbrs in oder to
achieve organizaional susainability.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Summer

NPM-503 : Nonproyt Economics, Finane, and Financial
Management

Economic theory in relation to the nonproyt sector,
including managerial e@nomics for effective nonproyt
managemert. This includesdols such as ast-beneyt
analysis and social impact measement. Economics o
microenterprise and the impact on social
entrepreneurship will be examined. Sudents will
understand critical ynancial oncepts, including liquidity,
solvency, cash pow strategies, and diwersity of revenue
streams. Financial managemermpractices will be
explained and applied, including planning, budgeting,
controls, shortterm and long-term ynancing,
investments, and grant managemert. Accounting and
ynancial decision making will be overed, with an
emphasis on pesentation of ynancial iformation to
stakeholders.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Fall Only
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NPM-504 : Policy, Advocacy, and the Ceation of Social
Change

This ourse will examine howv nonproyt organizaions and
voluntary action sere to effect social change. This
includes the way in which they inpuence the public policy
process within lo@l, ngional, and irternational contexts.
The ole of the various $akeholders as agets for change
will be explored. FFameworks and guidelines or
lobbying, including the laws governing those activities,
will be explained.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Fall Only

NPM-505 : Human Resource Development for Nonproyts

This ourse will address human esource issues within
both formal and irformal nonproyt organizéions,
including paid and unpaid gaff. Participants will learn
how human resource issues in nonpoyt organizaions ae
different from the experience in public and for-proyt
organizaions. Included will be the ole, value and
dynamics d volunteerism in @arrying out the work and
fulylling the missions d nonproyt organizaions as part &
strategic human esources managemern. Sudents will
learn about and gain eperience with supervision and
human resource managemert systems and piactices
relevant to both paid and unpaid employees in nonpioyt
organizdions. Enphasis will be plaed on dimensions and
dynamics d individual and organizaional inclusion and
diversity practices within the nonpoyt sector and their
implications for effective human esource managemert.
Talent managemert practices from recruitment of entry
level gaff through career advancement to executive
levels in the nonpioyt sector, including compensaion
practices, evaluaion processes and pofessional
development considerations will be included.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Summer

NPM-506 : Marketing and Communications for
Nonproyts

This ourse will provide students with an under¢anding
of marketing theory, principles and echniques, in
general, and as applied in a philathropic and nonproyt
environment, including the dynamics and principles 6
the marketing mission in a nonpoyt context. The ourse
will explain the irterrelationship between servies
marketing and donor marketing. Sudents will gain
practical experience in the use d social media and ¢her
emerging means br advancing mmmunications and
public relations to internal and external sakeholders.
Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Fall Only
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NPM-507 : kindraising and Resource Development for
Nonproyts

This ourse will describe the \arious ways tha nonproyts
raise funds and derelop resources. This will include the
strategic fund development process. 8idents will discuss
the ethical processes and pactices o diff erent
fundraising drategies t be considered such as an annual
fund, planned and major giving, foundation and
corporate fundraising and special gents. Thee will be
consideration of generational and cultuial differences in
giving and the implications for fundraising. The ourse

will include recent trends in fundraising approaches such
as the ple of on-line giving, the use d social media and
crowdsourcing drategies.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Soring Only

NPM-601 : Innovation and Social Btrepreneurship

Sudents will learn about and apply models and
frameworks o social ertrepreneurship and social
enterprise. The ole of nonproyt leaders in geneating
new ideas and innovative drategies to meet socigal
needs will be explored. Participarts in the @urse will
develop an idea for a social eterprise gart-up and
prepare a business plan.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Soring Only

NPM-602 : Data Management, Decision Making, and
Assessmenh

This ourse will address the ole of information
technology, decision making, and pogram assessmemn
Participants will learn haw data analytics a used ©
improve productivity and effectiveness in support ¢
organizaional mission. The aurse will give gudents an
in-depth understanding of program assessmetrfor
nonproyt, voluntary, and philarthropic organizaions.
Course participarts will also learn decision-making
models to take advantage of information and assessmen
to optimize organizaional performance to meet
stakeholder needs.

Credits 3

Corequisites or Rerequisites

NPM-501

Term Offered

Soring Only
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NPM-603 : Captone

Sudents will draw upon the knowledge, skills, and
abilities o work with a nonproyt agency to solve a
problem. As an akrnative, the sudent may develop a
social erterprise tha meets an &iging need.

Credits 3

Prerequisites

NPM-501, NPM-502, NPM-503, NPM-504, NPM-505,
NPM-506, NPM-507

Corequisites or Rerequisites

NPM-601, NPM-602

Term Offered

May Term

29
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